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tFEB 81965
Mr. Harland. Horn, Business Agent 
Teamsters Local #510 
1641 S. Kingshighway 
St. Louis, Missouri
Dear Mr. Horn,
During our recent contract negotiations, the Committee and 
the Company were in agreement on the following items:
1. Under Section D-7 of the Supplement to the Master 
Agreement, it was agreed that the starting time on 
city runs within the timp period between 3:30 P.M. 
and 9:00 P.M. shall apply to spotters only.
2. If due to expansion of the Company's business or due 
to increase in store locations, the Company would re­
quire a change in the abovementioned starting times, 
upon notification to the Union, by the Company, the 
Union Committee will give reasonable consideration to 
the Company's request on these problems.
3. In the event of an emergency, the Company may call 
out available drivers, within the abovementioned 
starting times, who shall be paid a premium of an 
additional ten (10d) cents and hour.
Very truly yours,
NATIONAL FOOD STORES, INC.
C. D. Aurand 
Personnel Manager
Accepted for the Union: 
Date: __________
L
February 14, 1964
Mr. Horn, Business Agent 
Teamster Local #610 
1641 S. Kingshighway 
St. Louis, Missouri
Dear Mr. Horn,
During our recent contract negotiation the committee and the 
Company were in agreement on the following items.
a. Coffee Breaks as past practice, driver will be permitted 
two coffee breaks each shift at approximate mid point
in each one-half shift.
b. As past practice a one-half hour supper period after ten 
(10) hours of work provided that the drivers are working 
substantially beyond the tenth hour.
c. In counting casual driver days as provided in the contract 
it was agreed that the drivers called out for the meat 
loads shall not be counted against the casual allotment.
d. It is agreed between the Union and the Company in the five 
(5) working days preceeding Christmas Eve and Thanksgiving 
Eve that the company may call out not more than two (2) 
drivers to be scheduled out up to 10:00 A.M. The company 
will give the Union advance notice of its intentions to 
make use of this provision. Other peak weeks may be 
treated similarly provided the Company makes advance 
request and there is mutual agreement on such request.
e. The birthday holiday is to be celebrated on the date of 
the drivers birthdate; however, if this date is a Saturday 
it shall be celebrated on preceeding Friday and if it 
occurs on Sunday it shall be celebrated on the following 
Monday. In the event that the birthdate coincides with a 
holiday the employee shall be given another day off to be 
selected by mutual agreement.
Very truly yours,
NATIONAL FOOD STORES, INC.
Accepted for the Union: 
Date
C. D. Aurand 
Personnel Manager
SUPPLEMENT TO MASTER AGREEMENT
This Agreement supplements the Principal Agreement executed on
the ____________day of ___________, 1954, by and between the St.
Louis Division of National Food Stores, Inc., St. Louis, Missouri, 
hereinafter designated as the Employer or Company, and Local Union 
No. S10, hereinafter designated as the Union.
ARTICLE A - WAGES
All trucks, Tractors and Trailers shall receive:
Effective Per Hour
1/1/64 3.255
Drivers 1/1/65 3.385
1/1/65 3.515
1/1/64 3.035
Helper 1/1/65 3.165
1/1/66 3.295
Wages shall be paid v/eekly.
As some employees are compensated at hourly rates of pay in excess 
of the scale called for in their appropriate classifications, it is 
understood and agreed that all "over the scale" employees shall re­
ceive the same increase in cents per hour that they would have re­
ceived had they been working at the scale in their appropriate 
classifications instead of in excess of the scale.
ARTICLE B - HOURS OF WORK 
Section B-l
Starting time for day shift employees shall not be before 
3:30 A.M. or later than 8:00 A.M.; except that twenty (20%) per cent 
of drivers may start not later than 9:00 A.M., except (see letter 
of understanding)
Section B-2
The working free of the company shall from time to time con­
sist of a number of regular employees. "Tien any one or more of 
these regular employees is not at work by reason of sickness, acci­
dent, vacation, etc., the company may employ a casual employee who
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will be entitled to no seniority rights and no fringes. Such casual 
employee will be paid the then current driver rate.
The vacancy occurring because of the absence of the regular 
employee shall be filled in the usual manner based on seniority.
For “overflow purposes, an employer will be permitted to use 
casual employees a total not to exceed 10 days per calendar month. 
This overflow shall be over and above the use of casual employees 
as outlined in the first paragraph of this section.
In the event the Company exceed the above mentioned ten (10) 
days, per calendar month, one person (selected by the company) will 
be put on the seniority list. (See letter of understanding.)
Section B-3
The regular work day shall be eight (8) hours and the regular 
work week shall be forty (40) hours, Monday to Friday, inclusive. 
Section B-4
Time and one-half (1^ ) the regular rate shall be paid for all 
hours worked in excess of eight (8) hours in one day, and for all 
hours worked in excess of the employees' work week as above defined. 
Section B-5
Double the regular rate shall be paid for all work performed on 
Sundays, except as follows: - T7hen the shift of a night shift 
employee begins or ends on a holiday or Sunday, and when such work 
is construed as part of the employee’s regular work week, double 
time shall not be paid for hours worked. It being understood that 
the holiday or Sunday is observed? on a different basis for night 
shift employees than is observed for day shift employees.
Section B-6
If employees are required to work on Saturday, they shall be 
notified by Friday at 3:30 P.M. and shall . e guaranteed, a minimum 
of four (4) hours' work that day.
Section B-7
The Union agrees that employees will work overtime when required 
by the Employer. However, any employee who notifies his Employer
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when reporting for work that he desires to be released after com­
pleting eight (8) hours of work, the employee shall not be required 
to work overtime and the assignment of such run shall be made by foe 
Employer.
Section B-8
All extra drivers to be notified the night before if their 
services are not needed on the next succeeding work day. If not 
notified, they shall receive four (4) hours' apy.
Section B-9
All employees shall be required to take at least one^half (h) 
hour for lunch, not before the completion of four (4) hours' work, 
or after the fifth (5th) hour.
Section B-10
Any drivers who has reported to work shall be guaranteed eight 
(3) hours' work, except as otherwise specified herein.
Section B-ll
No employee shall receive overtime pay twice for the same 
hours worked, or overtime and premium pay for the same hours worked.
TThen an employee is entitled to statutory overtime under the 
laws, and also the additional or premium pay under this contract, 
he shall be paid the larger of the two, but not both.
ARTICLE C - HOLIDAYS
All regular employees covered by this Contract shall be paid 
for the following holidays not worked, eight (8) hours' pay at the 
straight time rate:
Only regular employees who report for work on the last day 
requested before a holiday or the first day requested after a 
holiday will be entitled to holiday pay. The Company agrees to 
waive this provision for any employee who can show necessity for 
being off.
New Year's Day 
Memorial Day 
Fourth of July 
Employee's Birthday
Labor Day 
Thanksgiving Day 
Veteran's Day 
Christmas Day
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I
with the least seniority will be laid off first, and when the force 
is again increased the man with the most seniority who has been 
laid off will be called back to work first.
Section D-5
An employee shall be continued on the seniority list of the 
Company for a period of twelve (12) months from the date of his 
layoff, provided, however that in cases of proven sickness at time 
of call back, he shall be continued on the seniority list for not 
more than eighteen (18) months from the date of his layoff. It 
shall be the responsibility of the employee to notify the Employer 
as to the date he is able to return to work.
Section D-6
Any regular employee elected or appointed as an official of 
the Union or delegate to any labor activity necessitating a leave 
of absence, shall be granted a leave of absence without pay and be 
guaranteed re-employment at the end of such period, with the same 
seniority as though he had been continuously employed.
Section D-7
Seniority shall apply and prevail at all times with individual 
companies. The employees at each Company shall have seniority cov­
ering all work under this Agreement. All runs that go to points 
more than twenty-five (25) miles beyond the city limits of the City 
of St. Louis shall be considered as country runs. Country runs 
shall be posted for bid December 1st and June 1st and will become 
effective thirty (30) days thereafter. Seniority shall apply to 
starting time and Saturday and Sunday work. In the event of dis­
agreement over the interpretation of this clause, such disagreement 
shall be settled between the Union, the employees, and the Company 
involved. Starting time on City runs shall be within the following 
time ranges:
3:30 p.m. to 6:29 p.m.; 6:30 p.m. to 9:29 p.m.; 9:30 p.m. to 
12:29 p.m.; 12:30 a.m. to 3:29 a.m.; 3:30 a.m. to 6:29 a.m.; 5:30 
a.m. to 9:00 a.m. Country runs shall be posted for bid according 
to Seniority.
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Drivers regularly assigned to city runs may request assignment 
in accordance with seniority to available runs within a starting 
time range, but not at a specific time within such range. Starting 
time within a range shall be adhered to, except as operating require­
ments or unavailability of an employee or employees for work as 
scheduled shall permit the Company to temporarily re-assign starting 
times. However, no employee shall be assigned to any run unless at 
least eight (8) hours has elapsed since completion of his last run.
The content and routing of any run shall be determined solely 
by the Company.
Section D-8
The term "continuous service" and'employed continuously' as 
used in this Article shall be so construed that absences from employ 
ment due to illness, accident, family deaths, or layoffs by the 
Company due to slack work or other causes shall not cause a break 
in the meaning of the word "continuous", for the purposes of com- 
pting seniority as applied to vacation pay, pay rates, and other 
provisions of this Agreement.
Section D-9
Regular employees who leave the service of the Company to enter 
that of the United States Armed Forces, or the services of the U. S. 
Maritime Commission, or who are drafted by the United States Govern­
ment for civilian service,will upon their return within ninety (90) 
days from such service,be granted all seniority rights as if con­
tinuously employed by the Company during such service. Such persons 
will be rehired by the Company to take the place of other persons 
employed by the Company who have less seniority.
Under no circumstances will this clause-be construed as to 
require the Company to increase the number of its employees beyond 
those ac tually needed.
ARTICLE E - ON JOB INJURY: SERVE AS WITNESS 
Section E-l
Whenever an employee is unable to complete his day's work
because of injury in the line of duty, he is to receive eight (8)
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hours' pay for that day.
Section E-2
When an employee is required to go to the doctor during working 
hours because of injury arising out of his employment, and would 
thereby lose working time, such visit shall be on Company time. 
Section E-3
Any employee required to serve as a witness in any matter 
pertaining to business of his Employer shall be compensated for 
working time lost in conformity with his daily wage.
ARTICLE F - BONDS: WEARING APPAREL 
Section F-l
t
Should the Employer require any employees to give bond, cash 
bond shall not be compulsory, and any premium involved shall be 
paid by ithe Employer.
Section F-2
Employers who require their chauffeurs or helpers to wear 
specific wearing apparel shall furnish same without cost to the 
chauffeur or helper and the wearing apparel shall bear the Union 
laoel.
ARTICLE G - VACATIONS 
Section G-l
Any chauffeur or helper employed for one (1) year by the same 
Employer shall be entitled to a one-week vacation with pay. Any 
chauffeur or helper employed for three (3) consecutive years by the 
same ^Employer shall be entitled to a two (2) weeks' vacation with 
pay. Any chauffeur or helper employed for ten (10) 'consecutive 
years by the same Employer shall be entitled to three (3) weeks' 
vacation with pay. Any chauffeur or helper employed for seventeen 
(17) consecutive years by the same Employer shall be entitled to 
four (4) weeks' vacation with pay.
Effective January 1, 1965 any chauffeur or helper employed 
for one (1) year by the same Employer shall be entitled to a one- 
week vacation with pay. Any chauffeur or helper employed for three
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(3) consecutive- years by the same Employer shall be entitled to a 
two (2) weeks' vacation with pay. Any chauffeur or helper employed 
for eight (8) consecutive years by the same Employer shall be en­
titled to three (3) weeks' vacation with pay. Any chauffeur or 
helper employed for fifteen (15) consecutive years by the same 
Employer shall be entitled to four (4) weeks' vacation with pay. 
Section G-2
Vacation lists shall be posted on February 1st in each garage 
for the purpose of picking vacation dates. Seniority shall prevail, 
and men with seniority shall pick their vacation before March 1st. 
Those who fail to pick out their vacation by March 1st shall revert 
to the bottom of the seniority list, and choose from dates left 
available. All drivers and helpers must take vacations and not 
extra pay in lieu of time off.
Section G-3
If a holiday falls during an employee's vacation, he shall be 
paid for the holiday in addition to his regular vacation pay.
Section G-4
Vacations shall be taken between March 1st and November 1st. 
However, vacations may be taken at other times of the year, if 
mutually agreed to between Employer and Employee. Vacation records 
will be open for inspection by the Steward or the Union. All vaca­
tions will be paid in advance.
Section G-5
An employee who has served more than one (1) year with the same 
Employer and who is laid off due to business conditions shall 
receive his pro-rata share of vacation pay .on the basis of 1/12 of 
regular vacation pay for each month of work beyond his last 
anniversary date of his employment. Unjustified layoffs to defeat 
vacations will not be permitted.
Section G-5
If anniversary date of his employment is other than during the
-8
designated period for vacations that is, up to December 31st of 
same year, employee is to receive vacation during vacation period, 
but is to receive pay after his anniversary date.
ARTICLE H - HEALTH AND TTELFARE BENEFITS.
Effective January 1, 1964, the Employer shall contribute to 
the Central States, Southeast and Southwest Areas Health and 
Welfare Fund, which is to be administered jointly by the parties, 
the sum of Four Dollars and thirty cents ($4.30) per week for each 
employee covered by this Agreement who has been on the payroll 
thirty (30) days or more.
Effective March 1, 1964 the weekly payment shall be five • 
dollars and thirty cents ($5.30) per week for each employee 
covered by this agreement who has been on the paryoll thirty (30) 
days or more.
Effective February 1, 1965 the weekly payment shall be six 
dollars and eighty cents ($6.80) per week for each employee 
covered by this agreement who has been on the payroll thirty (30) 
days or more.
Effective February 1, 1966 the weekly payment shall be seven 
dollars and thirty cents ($7.30) per week for each employee cov­
ered by this Agreement who has been on the paryoll thirty (30) 
days or more.
Employers presently making payments to the Central States, 
Southeast and Southwest Areas Health and Welfare Fund, and Employ­
ers who may subsequently begin to make payments to such fund shall 
continue to make such payments for the life of this Agreement.
By the execution of this Agreement, the Employer authorizes the 
Employers' Associations which are parties hereto to enter into 
appropriate Trust Agreements necessary for the administration of 
such Fund, and to designate the Employer Trustees under such 
Agreement, hereby waiving all notice thereof and ratifying all 
actions already taken or to be taken by such Trustees within the 
scope of their authority.
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If an empldyee is absent because of illness or off-the-job 
injury and notifies the Employer of such absence, the Employer 
shall continue to make the required contributions for a period of 
four (4) weeks. If an employee is injured on the job, the Employer 
shall continue to pay the required contributions until such emr* 
ployee returns to work; however, such contributions shall not be 
paid for a period of more than six (6) months. If an employee is 
granted a leave of absence, the Employer shall collect from said 
employee, prior to the leave of absence being effective, sufficient 
monies to pay the required contributions into the Health and '• t 
Welfare Fund during the period of absence.
Contributions to the Health and Welfare Fund must be made for 
each week on each regular or extra employee, even though such 
employee may work only part-time under the provisions of this Con­
tract, including weeks where work is performed for the Employer but 
not under the provisions of this Contract, including weeks where 
v/ork is performed for the Employer but not under the provisions of 
this Contract, and although contributions may be made for those 
weeks into some other Health and Welfare Fund.
Employees who work either temporarily or in cases of emergency 
under the terms of this Contract shall not be covered by the pro­
visions of this paragraph.
ARTICLE I - PENSION
Effective March 1, 1964, the Employer shall contribute to a 
Pension Fund the sum of Seven Dollars($7.00) per week for each 
employee who has been on the payroll thirty (30) days or more.
Effective March 1, 1966, the Employer shall contribute to a 
Pension Fund the sum of Eight Dollars ($8.00) per weak for each 
employee who has been on the payroll thirty (30) days or more.
This Fund shall be the CENTRAL STATES, SOUTHEAST AND SOUTHWEST 
AREAS PENSION FUND. There shall be no other pension fund under 
this contract for operations under the Southeast and Southwest
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Areas contracts to which Employers who are party to this contract 
are also parties.
By the execution of this Agreement, the Employer authorizes 
the Employers' Associations which are parties hereto to enter into 
appropriate Trust Agreements necessary for the administration of 
such Fund and to designate the Employer Trustees under such Agree­
ment, hereby waiving all notice thereof and ratifying all actions 
already taken or to be taken by such Trustees within the scope of 
their authority.
If an employee is absent because of illness or off-the-job 
injury and notifies the Employer of such absence, the Employer 
shall continue to make the required od ntributions for a period of 
four (4) weeks. If an employee is injured on the jet* the Employer 
shall continue to pay required contributions until such employee 
returns to work; however, such contributions shall not be paid 
for a period of more than six (3) months. If an employee is 
granted a leave of absence, the Employer shall collect from said 
employee, prior to the leave of absence being effective sufficient 
monies to pay the required contributions into the Pension Fund 
during the period of absence.
There shall be no deduction from equipment rental of owner- 
operators by virtue of the contributions made to the Pension Fund, 
regardless of whether the equipment rental is at the minimum .. 
rate or more.
Contributions to the Pension Fund must be made for each week 
on each regular or extra employee, even though such employee may 
work only partime under the provisions of this contract, including 
weeks where work is performed for the Employer but not under the 
provisions of this contract, and although contributions may be 
made for those weeks into some other Pension Fund.
Employees who work either temporarily or in cases of emergency
under the terms of this contract shall not be covered by the pro­
visions of this paragraph.
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ARTICLE J - SICK LEAVE
Effective January 1, 1951, the Company agrees that in the 
event an employee is sick or injured for a period not to exceed 
six (5) working days during any one year of employment that it will 
not "dock" anyone for the loss of these days. No sick benefits »*. 
will accrue until after the employee has completed sixty (60) days' 
service.
Employees sick leave not used in any one (1) year of employ­
ment shall be accumulated as sick leave until a total not to ex­
ceed sixty (50) days is accumulated to the employee's credit.
The above sick leave shall be for illness or accident. Doctors 
certificate shall be presented to the Company.
ARTICLE K - FUNERAL PAY
In case of death of mother, mother-in-law, father, father- 
in-law, sister, brother, husband, son or daughter, the Employer 
will grant a leave of absence with pay from day of death until and 
including day of funeral not to exceed five (5) working days. 
Employer will compensate employee for loss of five (5) working 
days at straight time pay. Proof of date of burial above three 
(3) days shall be furnished.
ARTICLE L - JURY AND ELECTION DUTY
When regular employees covered by this Agreement are called 
upon for jury service or election duty, they shall promptly ad­
vise their Employer upon receipt of such call, and if taken from 
their work for such service, shall be paid eight (8) hours’ pay 
at their regular hourly rate less pay received for above duty for 
each day of absence from work occasioned thereby.
ARTICLE M - MEDICARE
The Employer shall pay for and on behalf of each regular 
employee of the Employer who is subject to the terms and condi­
tions of this Agreement. (.80) cents per week, which payments 
shall be made by the Employer to the Trustees of a trust to be
- 1 2 ~
created for the purpose of providing medical benefits and care to
$the employees subsequent to their retirement, and the form and 
provisions of which trust are attached hereto and expressly agreed 
and approved by the Employer as though incorporated herein by re­
ference and fully set out* and the Employer further agrees that 
the execution of this agreement shall be regarded as execution of 
said trust indenture; provided, however, that the employer agrees 
to execute such trust instrument, additional copies thereof, and 
other documents as may be necessary to carry out the intents and 
purposes of this provision.
The obligation of the Employer to pay the said two cents per 
hour per employee to the Trustees shall accrue as of the effec­
tive date of this Agreement. The first payment shall be made by 
the Employer within one week after the effective date of this Agree 
ment. Subsequent payments shall be made by the Employer at period­
ic intervals but not less frequently than monthly.
In the event the Employer fails or refuses to make the pay­
ments as provided in this paragraph, than (anything herein to the 
contrary notwithstanding) the Union shall (upon 72 hours written 
notice to the Employer) have the right to strike and resort to any 
lawful economic action against the employer; in addition, the 
Union shall have the right to invoke the same remedies against the 
Employer as the Union has with respect to other breeches of this 
Agreement by the Employer.
ARTICLE N - TERMINATION
This Agreement shall become effective January 1, 1964, and 
shall continue in effect until December 31, 1966 and shall con­
tinue in full force and effect from year to year thereafter, unless 
either party serves notice in writing sixty (60) days prior to any 
anniversary date in 19S6, or thereafter of a desire for termina­
tion of or changes in this Agreement.
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IN WITNESS HEREOF, tha parties hereto have caused duplicate 
copies hereof to be executed by their duly authorized officers 
or representatives the _______day o f __________, 19__.
FOR THE UNION: FOR THE EMPLOYER:
BY
Joseph D. Quirk
Director of Labor Relations
BY
C. D. Aurand 
Personnel Manager
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Interpretations of Agreement by and between NATIONAL FOOD 
STORES, INC., St. Louis Division and INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA, LOCAL 
UNION No. 610.
ARTICLE B 
Section B5
Regularly needed drivers will be notified as provided in the 
contract. It is understood between the parties that emergency 
needs for drivers occuring after 3:30 P.M. can be filled by the 
Dispatcher by telephone calls made in order of seniority.
Section B9
It is agreed chat responsibility to call the Company in event 
of illness or anticipated absence for ofher reasons rests with the 
driver who must call the Company Dispatcher or Warehouse Superin­
tendent in advance of starting time. In all cases, except sudden 
illness, four (4) hours' notice is to be given.
When notice of illness is given to the Company, the driver is 
required to advise Company Dispatcher one day in advance of the 
time of his anticipated return to work so that assignment will be 
available for him.
Driver reporting for work must be physically able to perform 
duties.
Driver taking time off at own request shall not be entitled to 
pay for hours not worked.
ARTICLE C 
Section Cl
In the event that the Company doubts the circumstances cited 
by the driver as necessity for absence on the day before or day 
after a holiday, they (Company) have the right to request a meet­
ing with Union representatives for discussion and to satisfy all 
parties concerned as to the facts involved in the claim of 
necessity before any payment shall be made for the holiday.
Employees who are serving their thirty (30) day probationary 
period are not entitled to holiday pay for holidays falling with­
in such probationary period. If a holiday falls within the vaca­
tion period of a regular employee, he shall receive pay for such 
holiday in addition to his vacation pay. Regular employees are 
entitled to holiday pay if the holiday falls within the first 
thirty (30) days of absence due to illness or non-occupational 
injury, or within the first six (6) months of absence due to 
occupational injury or during periods of permissible absence under 
Article IV. This does not apply to employees taking leave of 
absence for full-time employment with the Union.
If any holiday falls within the thirty (30) day period follow­
ing an employee's lay-off due to lack of work, and such employee 
is also recalled to work during the same thirty (30) day period 
but did not receive any holiday pay, then in such case he shall 
receive an extra day's pay for each holiday, in the week, in which 
he returns to work. Said extra day's pay shall be equivalent to 
eight (8) hours at the straight time hourly rate specified in the 
contract. An employee who is laid off because of lack of work and 
is not recalled to work within the aforementioned thirty (30) day 
period is not entitled to the extra pay upon his return. Under no 
circumstances shall the extra pay referred to herein be construed 
to be holiday pay, nor shall it be considred as hours worked for 
weekly overtime.
ARTICLE D 
Sections D4 and PS
Notices of recall by the Company will be by registered mail.
In the event that the employee is ill at time of recall and 
in order to benefit from the contract provision which specifies 
eighteen (18) months continued seniority, the employee must notify 
the Company in x*;riting within five (5) days of delivery of notice 
of his inability to accept such employment because of illness.
In all other cases failure to report for assigned work shall 
be considered cause for termination provided evidence of delivery 
of the notice is on file with the Company, The Company expects 
recalled employees to confirm one (1) day in advance that said 
recalled employee will report as scheduled.
ARTICLE G - VACATIONS
It is understood that during the first year of employment, 
the men must work sixty (60%) of the total working days, in order 
tc obtain their vacation and must have been employed for the full 
year. During the second and subsequent years, the men must have 
worked sixty (60%) per cent of the total working days, but need 
not be employed for the full year to be eligible for the vacation.
No more than one (1) vacation will be earned in any twelve
(12) month period.
BLS 2451c - 1st B u d g e t  B u r e a u  N o .  4 4 - R 0 0 3 . i l
A p p r o v a l  e x p i r e s  M a r c h  3 1 ,  196
PEB 81965 U .S . D E P A R T M E N T  O F  LA B O R
B U R E A U  O F  L A B O R  S T A T I S T I C S
W a s h i n g t o n  25, D.C.
January 12, 1965
Mr. Pete Saffo
International Brotherhood of Teamsters #610 
1641 South Kingshighway 
St. Louis, Missouri
D e a r  Mr. S a f f o :
T o  a s s i s t  u s  in  o u r  con tin u in g  s t u d ie s  o f c o l le c t iv e  b a r g a in in g  p r a c t ic e !  
and in m a in te n a n c e  o f a  f i le  o f a g r e e m e n t s  fo r  g o v e rn m e n t and  p u b lic  u s e ,  w oul 
you p le a s e  se n d  u s a  co p y  o f  y o u r  c u r r e n t  a g r e e m e n t ( s ) ,  in d ic a te d  b e lo w , to g e th e r  
w ith  any r e la te d  su p p le m e n ts  o r  w ag e  s c h e d u le s .
Copy of current union agreement covering the National Tea Company.
F o r  s t a t i s t i c a l  p u r p o s e s ,  we n e e d  the in fo r m a t io n  r e q u e s t e d  b e lo w . Y ou 
m a y  r e tu r n  th is  fo r m  and  y o u r  a g r e e m e n t  in  the e n c lo s e d  e n v e lo p e  w h ich  r e q u ir e s  
no p o s t a g e .  I f  no a g r e e m e n t  i s  in  e f f e c t ,  p le a s e  n ote  and r e tu r n  the fo r m .
T he f i le  i s  a v a i la b le  fo r  y o u r u s e  e x c e p t  fo r  m a t e r i a l  su b m itte d  w ith  a  
r e s t r i c t io n  on p u b lic  in sp e c t io n . I f  you  w an t to b e  k e p t in fo r m e d  o f  the s tu d ie s  we 
p r e p a r e ,  c h e c k  the a p p r o p r ia te  b o x  b e lo w .
V e r y  t r u ly  y o u r s ,
C o m m is s io n e r  o f L a b o r  S t a t i s t i c s
If m o re  th an  one a g r e e m e n t  i s  e n c lo s e d ,  p l e a s e  p ro v id e  in fo r m a t io n  s e p a r a t e ly  
fo r  e a c h  a g r e e m e n t  on the b a c k  o f  th is  fo r m .
1. N U M B E R  O F  E M P L O Y E E S  N O R M A L L Y  C O V E R E D  B Y  A G R E E M E N T  3 S '
2. N am e  o f e m p lo y e r  p a r t y  to a g r e e m e n t  Ha /  uml Ecm . *3 im £  s  . jn a .
3. A d d r e s s  o f e s t a b l i s h m e n t  c o v e r e d  b y  a g r e e m e n t  (if  m o r e  than  o n e , s im p ly  in ­
d ic a te  c ity , S ta te ,  o r  r e g io n )  jjQtf In Dm wal Dk . ~ ^ 3T.Lnu/S. /V I c .
4. I f  m o r e  th an  one e m p lo y e r  i s  p a r t y  to  a g r e e m e n t ,  in d ic a te  n u m b e r _____
5. P r o d u c t ,  s e r v i c e ,  o r  typ e  o f  b u s in e s s
(Your name) 
> (Street)
tjify  m e w hen n ew y B ^ S  c o l le c t iv e  b a r g a in in g  a g r e e m e n t
> ^ a - — ___________  ___ vJ- •
d ie s  a r e  i s s u e d
(Position)
^ T U O U / 5  , tV\ ! 5SOu.
(City and State)
